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QUESTION FOR WRITTEN REPLY

QUESTION NO.: 666

Mr D J Stubbe (DA) to ask the Minister of Public Service and Administration:

Whether his department has any plans for a formal graduate recruitment programme linked

to the existing internship programme in the public service; if not, why not; if so, what are the

relevant details?
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REPLY

Flowing from the adoption of the National Development Plan, the Department of Public

Service and Administration DPSA) has for the period of over the 2014/19 Medium Term

Strategic Framework (MTSF), committed to piloting a formal graduate recruitment scheme to

support departments in attracting and developing young talent. During 2014/15 financial year,

a feasibility study will be undertaken to informthe approach and practical steps on how the

graduate recruitment scheme can be linked to the building of technical and professional skills

in the public service. Furthermore, the study will also seek to determine the implications of

such a scheme on the current public service recruitment policies, budgetary implementations

for departments and the current Internship programme.

Meanwhile the DPSA has, since 2009, been leading the implementation of internship,

learnership and apprenticeship programmes in the public service as part of the Public

Service Human Resource Development Strategic Framework. For the period between April

2009 and March 2014, a total amount of 88 820 learners, interns, and apprentices were

placed in the public service departments. This figure excludes assistance provided by

departments to unemployed youth and school leavers in the form of bursaries which

departments award to promote studying towards acquisition of professions and technical

skills essential to the delivery of the respective departments.



:

DPSA is also working with the Economic Development Department, as part of the Youth

Employment Accord concluded between social partners in the April 2013, to upscale the

implementation of internship programmes in the public service to reach 60 000 annually by

2018. The implementation of internship programmes in the public service is linked to each

departmental human resource planning process (skills demand), thereby striving at all times

to ensure that the suitable candidates are retained into full time employment on the

completion of the programme.


